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Abstract 
This study explores the impact of global environmental changes on decision-making processes within higher 
education institutions (HEIs) in North India. The region faces significant environmental challenges, including 
air pollution, water scarcity and deforestation, which have profound implications for campus operations, 
infrastructure and academic activities. Through a comprehensive review of literature and case studies, this 
paper identifies key barriers and challenges hindering effective decision making in HEIs regarding 
environmental issues, such as limited funding, institutional fragmentation, lack of expertise and regulatory 
constraints. Moreover, the study highlights the importance of collaboration, capacity building and 
interdisciplinary approaches in overcoming these barriers and promoting environmental sustainability and 
resilience in HEIs. Implications of the findings include the need for integrating environmental considerations 
into strategic planning, resource allocation and policy development processes within HEIs, as well as the role of 
HEIs as catalysts for positive change and leadership in promoting environmental sustainability in North India. 
The study concludes by suggesting areas for future research and intervention to advance environmental 
sustainability and resilience in the region, such as longitudinal studies assessing the effectiveness of 
sustainability initiatives, investigating socio-economic impacts of environmental changes, exploring innovative 
technologies for climate adaptation and engaging in cross-sectoral collaborations for collective action. Overall, 
this study contributes to a better understanding of the complex interactions between global environmental 
changes and decision making in HEIs and underscores the importance of proactive measures to address 
environmental challenges and foster sustainability in higher education. 
Keywords: Global environmental changes, Higher education institutions, Decision making, Sustainability, 
Climate change adaptation. 
1. Introduction: 
 1.1 Contextualize the importance of higher education institutions in addressing environmental 
challenges: 
Higher education institutions (HEIs) play a pivotal role in addressing environmental challenges due to their 
unique position as centers of knowledge creation, dissemination and societal influence. Contextualizing the 
importance of HEIs in addressing environmental challenges involves considering several key factors: 
1.1.1 Knowledge Generation and Research: HEIs are hubs of research and innovation, where scholars and 
scientists conduct studies to understand environmental issues, their causes and potential solutions. Through 
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interdisciplinary research, HEIs contribute to the development of sustainable technologies, conservation 
strategies and policy recommendations. 
1.1.2 Education and Awareness: HEIs are responsible for educating the next generation of leaders, 
professionals and citizens. By integrating environmental education into curricula across disciplines, HEIs raise 
awareness about pressing environmental issues, foster critical thinking skills and empower students to become 
informed and engaged stewards of the environment.  
1.1.3 Institutional Practices and Policies: HEIs serve as role models for sustainable practices and responsible 
stewardship of resources. By implementing environmentally friendly policies and adopting green campus 
initiatives, HEIs demonstrate their commitment to sustainability and set an example for other organizations.  
1.1.4Community Engagement and Partnerships: HEIs have the potential to catalyze positive change beyond 
campus borders through community engagement and partnerships. By collaborating with local communities, 
government agencies, non-profit organizations and industry stakeholders, HEIs can leverage their expertise, 
resources and influence to address shared environmental challenges.  
1.1.5 Policy Advocacy and Leadership: HEIs can advocate for evidence-based policies that promote 
environmental sustainability, climate resilience and social justice. HEIs also serve as platforms for convening 
stakeholders, hosting conferences and facilitating dialogue on pressing environmental issues, fostering 
collaboration and collective problem-solving. 
1.2 Introduce the specific environmental issues facing North India, such as air pollution, water scarcity 
and deforestation. 
North India faces a myriad of environmental challenges that pose significant threats to public health, ecological 
integrity and socio-economic development. Three prominent environmental issues facing the region include air 
pollution, water scarcity and deforestation. 
1.2.1 Air Pollution: 
North India, particularly the National Capital Region (NCR) comprising Delhi and its surrounding areas, is 
notorious for its severe air pollution levels. The region experiences high concentrations of particulate matter 
(PM2.5 and PM10), nitrogen dioxide (NO2), sulfur dioxide (SO2) and volatile organic compounds (VOCs) 
primarily due to vehicular emissions, industrial activities, construction dust, biomass burning and agricultural 
practices.  
1.2.2 Water Scarcity: 
   Water scarcity is a pressing environmental issue in North India, exacerbated by rapid urbanization, population 
growth, inefficient water management practices and climate change impacts. Groundwater depletion, polluted 
surface water bodies and inadequate water supply infrastructure further exacerbate water stress in the region.  
1.2.3 Deforestation: 
   Deforestation and forest degradation are significant environmental challenges in North India, driven by urban 
expansion, agricultural expansion, infrastructure development, illegal logging and forest fires. The loss of forest 
cover results in habitat destruction, biodiversity loss, soil erosion, reduced carbon sequestration and altered 
rainfall patterns. Deforestation also threatens the livelihoods of indigenous communities dependent on forest 
resources for their sustenance and cultural practices.  
1.3 Objectives and Scope of the Article: 
1.3.1 Objectives: 
   - To examine the impact of environmental changes on decision-making processes within higher education 
institutions (HEIs) in North India. 
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   - To identify specific environmental challenges facing HEIs in the region, such as air pollution, water scarcity 
and deforestation. 
   - To analyze how these environmental challenges influence strategic planning, resource allocation and policy 
development in HEIs. 
   - To explore strategies, initiatives and best practices implemented by HEIs to address environmental issues 
and promote sustainability. 
   - To identify barriers, opportunities and recommendations for enhancing decision making and promoting 
sustainability in higher education in North India. 
1.3.2 Scope: 
   - The article will focus on higher education institutions located in North India, including universities, colleges 
and research institutions. 
   - Environmental challenges examined will include but not be limited to air pollution, water scarcity, 
deforestation and other pressing issues affecting the region. 
   - Decision-making processes within HEIs will be explored in the context of strategic planning, resource 
allocation, policy development and campus operations. 
   - Barriers and challenges hindering effective decision making in HEIs regarding environmental issues will be 
identified and discussed. 
   - Opportunities for collaboration, innovation and interdisciplinary approaches to promote sustainability in 
higher education will be explored. 
 
2- Environmental Challenges Facing HEIs in North India: 
Specific Environmental Challenges Confronting Higher Education Institutions in North India: 
2.1 Air Pollution: 
High levels of air pollution, particularly in urban areas like Delhi and surrounding regions, pose significant 
health risks to students, faculty and staff.Outdoor activities, including sports events, may be restricted or 
canceled due to poor air quality, affecting campus life and student engagement. 
2.2 Water Scarcity: 
HEIs may struggle with water shortages, impacting daily operations, sanitation facilities and research 
activities.Agriculture, a significant water consumer, may compete with HEIs for limited water resources, 
affecting campus sustainability initiatives and agricultural research programs. 
2.3 Deforestation and Habitat Loss: 
Deforestation and habitat loss, driven by urbanization, agricultural expansion and infrastructure development, 
threaten biodiversity and ecological balance. HEIs with forested campuses may face pressure from 
encroachment, illegal logging and habitat fragmentation, affecting biodiversity conservation efforts and outdoor 
learning opportunities.  
2.4 Waste Management Challenges: 
Improper waste management practices contribute to environmental pollution, soil contamination and health 
hazards. HEIs generate significant amounts of solid waste from academic activities, research laboratories, 
residential areas and food services. 
2.5 Energy Consumption and Greenhouse Gas Emissions: 
High energy consumption, reliance on fossil fuels and inefficient infrastructure contribute to greenhouse gas 
emissions and climate change. HEIs may face challenges in transitioning to renewable energy sources, 
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implementing energy-efficient technologies and reducing carbon footprints. 
2.6 Extreme Weather Events and Climate Resilience: 
HEIs may experience disruptions to academic schedules, infrastructure damage and safety concerns during 
extreme weather events. Enhancing climate resilience involves integrating climate adaptation measures into 
campus planning, infrastructure design, emergency preparedness and disaster response strategies. 
 
3. Decision-Making Processes in HEIs : 
Analyzing the decision-making processes within higher education institutions (HEIs) in North India reveals a 
complex landscape shaped by various stakeholders, institutional dynamics and external factors. Here's an 
analysis of these decision-making processes: 
3.1 Stakeholder Involvement: 
Decision making within HEIs involves multiple stakeholders, including administrators, faculty members, 
students, governing bodies, alumni and external partners. Administrators, such as university presidents, vice-
chancellors and deans, play a central role in setting institutional priorities, allocating resources and 
implementing policies. Faculty members contribute to decision making through their expertise in academic 
affairs, research priorities, curriculum development and student engagement initiatives. Students influence 
decision making through student government bodies, feedback mechanisms and participation in campus 
governance structures. Governing bodies, such as boards of trustees, academic councils and senate committees, 
provide oversight and guidance on strategic planning, budgeting and policy formulation. 
3.2 Institutional Culture and Values: 
Decision making within HEIs is influenced by institutional culture, values, traditions and norms that shape 
organizational priorities and behavior. HEIs may prioritize academic excellence, research innovation, student 
success, diversity, sustainability, social responsibility, or community engagement, depending on their mission 
and vision statements. 
3.3 Strategic Planning and Governance: 
HEIs engage in strategic planning processes to set long-term goals, identify strategic priorities and allocate 
resources effectively. Strategic planning involves assessing internal strengths and weaknesses, analyzing 
external opportunities and threats and aligning institutional goals with emerging trends and challenges. 
3.4 Resource Allocation and Budgeting: 
Budgeting processes require balancing short-term needs with long-term sustainability, prioritizing investments 
in core academic programs, infrastructure maintenance, student support services and strategic initiatives. 
Resource allocation decisions may involve trade-offs between different departments, programs and projects, 
requiring careful consideration of costs, benefits, risks and alignment with institutional goals. 
3.5 Policy Development and Implementation: 
Policy development involves conducting research, soliciting input from stakeholders, drafting policy documents 
and obtaining approval from relevant authorities. Policy implementation requires communication, training, 
monitoring and evaluation to ensure compliance, effectiveness and continuous improvement. 
 
4. Strategies and Initiatives: 
Several higher education institutions (HEIs) in North India have implemented innovative strategies and 
initiatives to address environmental challenges and promote sustainability. Here are some examples: 
4.1 Green Campus Initiatives: 
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   - Solar Power Installations: Many HEIs have installed solar panels on rooftops and open spaces to generate 
renewable energy and reduce reliance on fossil fuels. For example, Delhi Technological University (DTU) has 
set up solar power plants with a combined capacity of several megawatts to meet a significant portion of its 
electricity demand. 
   - Energy Efficiency Measures: HEIs implement energy efficiency measures such as LED lighting, energy-
efficient appliances and smart building technologies to reduce energy consumption and operational costs. The 
Indian Institute of Technology (IIT) Delhi has retrofitted its campus buildings with energy-efficient lighting and 
HVAC systems, resulting in significant energy savings. 
- Green Transportation: HEIs promote sustainable transportation options such as cycling infrastructure, 
electric vehicle charging stations and carpooling programs to reduce carbon emissions and alleviate traffic 
congestion. Jawaharlal Nehru University (JNU) in Delhi encourages students and faculty to use bicycles and 
electric vehicles for commuting within the campus. 
4.2 Waste Management Programs: 
   - Composting Facilities: HEIs establish on-site composting facilities to recycle organic waste generated from 
campus cafeterias, gardens and research laboratories. Aligarh Muslim University (AMU) has implemented 
composting initiatives to convert food waste into nutrient-rich compost for landscaping and agricultural 
purposes. 
- Waste Segregation Campaigns: HEIs conduct waste segregation awareness campaigns to encourage 
students, faculty and staff to separate recyclable, compostable and non-recyclable waste at source. Punjab 
Agricultural University (PAU) in Ludhiana promotes waste segregation practices and provides color-coded bins 
for different types of waste across its campus. 
4.3 Biodiversity Conservation Projects: 
   - A forestation and Tree Plantation Drives: HEIs undertake a forestation initiatives and tree plantation 
drives to enhance green cover, mitigate air pollution and conserve biodiversity. Himachal Pradesh University 
(HPU) in Shimla has established tree nurseries and planted thousands of native tree species on its campus to 
restore degraded ecosystems and create wildlife habitats. 
   - Ecological Restoration: HEIs engage in ecological restoration projects to rehabilitate degraded landscapes, 
restore wetlands and preserve natural habitats. University of Kashmir (UoK) in Srinagar has initiated wetland 
restoration efforts around Dal Lake, including shoreline stabilization, invasive species removal and community-
based conservation activities. 
4.4 Water Conservation Measures: 
   - Rainwater Harvesting Systems: HEIs install rainwater harvesting systems to capture and store rainwater 
for irrigation, groundwater recharge and non-potable uses. Indian Institute of Science Education and Research 
(IISER) Mohali has implemented rainwater harvesting infrastructure across its campus to reduce dependence on 
municipal water supply and alleviate water scarcity. 
   - Water Recycling and Reuse: HEIs implement water recycling and reuse systems to treat wastewater from 
dormitories, laboratories and campus facilities for non-potable applications such as toilet flushing and 
landscaping. Indian Institute of Technology (IIT) Roorkee has installed decentralized wastewater treatment 
plants to recycle greywater and reduce freshwater consumption. 
5. Barriers and Challenges  in HEIs regarding Environmental Issues: 
Several barriers and challenges hinder effective decision making in higher education institutions (HEIs) 
regarding environmental issues in North India. These barriers stem from institutional, systemic, financial and 
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cultural factors. Here are some key challenges: 
5.1 Limited Funding and Resources: 
HEIs often face budget constraints and limited access to funding for sustainability initiatives, making it 
challenging to invest in renewable energy projects, infrastructure upgrades andsustainability programs. Lack of 
financial resources may hinder the implementation of energy efficiency measures, waste management systems 
and green campus initiatives, thereby impeding progress towards environmental sustainability goals. 
5.2 Institutional Silos and Fragmentation: 
Decision-making processes in HEIs may be fragmented across different departments, units and administrative 
hierarchies, leading to coordination challenges and competing priorities. Siloed approaches to sustainability 
planning and implementation may result in duplication of efforts, inefficient resource allocation and missed 
opportunities for collaboration and synergy. 
5.3 Limited Institutional Capacity and Expertise: 
HEIs may lack specialized expertise, technical knowledge and institutional capacity in areas such as 
environmental science, sustainability management and climate resilience planning. Insufficient training and 
professional development opportunities for faculty, staff and administrators may hinder their ability to integrate 
environmental considerations into decision making and institutional practices. 
5.4 Resistance to Change and Inertia: 
Resistance to change, bureaucratic inertia and institutional inertia may impede efforts to adopt new 
technologies, policies and practices that promote environmental sustainability. Cultural barriers, organizational 
resistance and fear of disruption may deter stakeholders from embracing sustainability initiatives and 
implementing innovative solutions to environmental challenges. 
5.5 Regulatory and Policy Barriers: 
Complex regulatory frameworks, bureaucratic red tape and inconsistent enforcement of environmental laws and 
regulations may create legal and compliance barriers for HEIs. Ambiguity in regulatory requirements, 
conflicting mandates and jurisdictional overlaps may complicate decision making and delay implementation of 
sustainability projects. 
5.6 Lack of Awareness and Engagement: 
Limited awareness about environmental issues, sustainability concepts and best practices among stakeholders 
may hinder their engagement and participation in decision-making processes. Insufficient communication, 
outreach and education efforts may fail to mobilize support for sustainability initiatives and garner buy-in from 
key stakeholders. 
5.7 Short-Term Thinking and Financial Pressures: 
HEIs may prioritize short-term financial considerations over long-term sustainability goals due to pressure to 
meet budget targets, generate revenue and compete for students and resources. Lack of incentives, recognition 
and accountability mechanisms for sustainability achievements may disincentivize investment in environmental 
stewardship and resilience. 
5.8 External Influences and Political Interference: 
HEIs may face external pressures, political interference and vested interests that undermine their autonomy, 
integrity and ability to make independent decisions regarding environmental issues.Political agendas, corporate 
interests and lobbying efforts may influence policy priorities, resource allocation decisions and research 
agendas, compromising the institution's commitment to environmental sustainability. 
 



 

 
V I D Y A S A A R  R E S E A R C H  J O U R N A L  

 
Page 8 

VIDYASAAR RESEARCH JOURNAL 2024 

6. Opportunities and Recommendations: 
Enhancing decision-making processes and promoting sustainability in higher education institutions (HEIs) in 
North India presents numerous opportunities for innovation, collaboration and impact. Here are some key 
opportunities to consider: 
6.1 Institutional Leadership and Governance: 
Strengthen institutional leadership and governance structures to prioritize sustainability goals, integrate 
environmental considerations into decision making and foster a culture of environmental stewardship. Establish 
sustainability committees, task forces, or advisory boards comprising representatives from across the campus 
community to provide guidance, oversight and accountability for sustainability initiatives. 
6.2 Curriculum Integration and Research Innovation: 
Integrate sustainability principles, environmental education and climate change mitigation strategies into 
academic curricula, research programs and co-curricular activities across disciplines and departments. 
Encourage faculty members to incorporate sustainability-focused research projects, case studies and 
experiential learning opportunities into their teaching and scholarship, fostering interdisciplinary collaboration 
and real-world problem solving. 
6.3 Student Engagement and Empowerment: 
Empower students to become active agents of change by providing opportunities for leadership development, 
civic engagement and sustainability activism on campus and in the community. Support student-led 
sustainability initiatives, clubs and organizations that promote awareness, advocacy and action on 
environmental issues through campaigns, events and service projects. 
6.4 Infrastructure Development and Operations: 
Invest in sustainable infrastructure upgrades, green building certifications and energy-efficient technologies to 
reduce carbon emissions, conserve natural resources and enhance campus resilience. Implement smart campus 
solutions, IoT technologies and data analytics tools to monitor energy usage, water consumption, waste 
generation and environmental performance, enabling data-driven decision making and continuous 
improvement. 
6.5 Community Partnerships and Outreach: 
Forge partnerships with local communities, government agencies, non-profit organizations and industry 
stakeholders to address shared environmental challenges, promote sustainable development and advance social 
equity. Engage in community-based research, participatory planning processes and collaborative projects that 
leverage local knowledge, resources and expertise to address environmental issues and build community 
resilience. 
6.6 Policy Advocacy and Institutional Reform: 
Advocate for supportive policy frameworks, regulatory reforms and incentives at the local, regional and 
national levels that promote sustainability, incentivize green investments and facilitate collaboration between 
HEIs and government agencies.Collaborate with peer institutions, professional associations and advocacy 
groups to share best practices, develop common standards and advocate for collective action on sustainability 
issues within the higher education sector. 
6.7 Capacity Building and Professional Development: 
Invest in faculty development programs, staff training initiatives and student workshops to enhance awareness, 
knowledge and skills in sustainability science, environmental management and climate resilience planning. 
Provide opportunities for interdisciplinary collaboration, cross-sectoral learning and knowledge exchange 
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through conferences, seminars and networking events that bring together stakeholders from academia, 
government, industry and civil society. 
6.8 Monitoring, Evaluation and Reporting: 
Establish robust monitoring and evaluation mechanisms to track progress towards sustainability goals, measure 
environmental performance and assess the effectiveness of sustainability initiatives. Develop transparent 
reporting frameworks, sustainability dashboards and annual sustainability reports to communicate progress, 
share lessons learned and engage stakeholders in dialogue about environmental challenges and solutions. 
 
7. Conclusion: 
7.1The article explores the impact of environmental changes on decision making in higher education 
institutions (HEIs) in North India. Key findings include: 
7.1.1 Environmental challenges such as air pollution, water scarcity and deforestation significantly influence 
decision-making processes within HEIs, affecting campus operations, infrastructure and academic activities. 
7.1.2 HEIs in North India face barriers such as limited funding, institutional fragmentation, lack of expertise 
and regulatory constraints in addressing environmental issues effectively. 
7.1.3 Collaborative approaches, interdisciplinary collaboration and capacity building are essential for 
overcoming these barriers and promoting environmental sustainability and resilience in HEIs. 
7.2 Implications of the study: 
7.2.1 Recognizing the importance of integrating environmental considerations into strategic planning, resource 
allocation and policy development processes within HEIs to enhance environmental sustainability and 
resilience. 
7.2.2 Emphasizing the need for stakeholder engagement, community partnerships and knowledge exchange to 
address complex environmental challenges and foster innovation in higher education. 
7.2.3 Highlighting the role of HEIs as catalysts for positive change, innovation and leadership in promoting 
environmental sustainability and resilience in North India and beyond. 
7.3 Impact of Environmental Changes on Decision Making in HEIs in North India : 
The impact of environmental changes on decision making in higher education institutions (HEIs) in North India 
is significant for several reasons: 
7.3.1 HEIs play a critical role in advancing environmental sustainability, resilience and social responsibility 
through research, education and community engagement. 
7.3.2 Environmental challenges such as climate change, pollution and resource depletion pose significant risks 
to HEIs' operations, infrastructure and academic mission, necessitating proactive measures to mitigate impacts 
and build resilience. 
7.3.3 By addressing environmental challenges effectively, HEIs can contribute to sustainable development, 
economic growth and social equity in North India, while serving as models of environmental stewardship and 
leadership for other sectors and regions. 
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Environmental degradation harms human health, reduces economic productivity and leads to the loss of 

amenities. The damaging effects of economic development on environmental degradation can be reduced by a 
judicious choice of economic and environmental policies and environmental investments. 

The relationship between overpopulation and environmental impacts are often interrelated and 
complex. Below is some of the key sustainability challenges associated with overpopulation. For the sake of 
simplicity, they are listed separately, but understand the connections between them are complicated, which 
makes them more challenging to manage.  

Environmental challenges Population growth and economic development are contributing to many serious 
environmental problems in India. These include pressure on land, land/soil degradation, forests, habitat 
destruction and loss of biodiversity, changing consumption pattern, rising demand for energy, air pollution, 
global warming and climate change and water scarcity and water pollution.  
 
Introduction: 

Environmental degradation undermines economic productivity of a nation. Population growth in India is 
the second most populous country in the world after China. The increase in population has been due to the 
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improvement in health conditions and control of diseases. Several push and pull factors are presumed to be 
operative towards distress out migration from rural to urban areas. This might be due to the declining resource 
availability per capita and shrinking economic opportunities in rural areas, and better economic opportunities, 
health and educational facilities etc. in urban areas, providing opportunities for higher level of human capital 
development could be the underlying factors for rural out migration. 

One of the major causes of environmental degradation in India could be attributed to rapid growth of 
population, which is adversely affecting the natural resources and environment. The growing population and the 
environmental deterioration face the challenge of sustained development without environmental damage. 

The environmental effects like ground water and surface water contamination; air pollution and global 
warming are of growing concern owing to increasing consumption levels.  

Consequently, global human population rapidly increased, and continues to do so, with dramatic 
impacts on global climate and ecosystems. We will need technological and social innovation to help us support 
the world’s population as we adapt to and mitigate climate and environmental changes. 

 
Results and Discussion:  

One of the factors responsible for environment degradation is population growth or population density. In 
particular, population density plays the most important role in shaping the socio-economic environment.  
Generation of Waste: 

Due to his destructive activities, man has dumped more  and more waste in environment. As the 
man-made waste is not transformed, it causes degradation and the capacity of environment to absorb more 
waste is reduced. Further, waste leads to air and water pollution. 
Threat to Biodiversity: 

Due to his destructive activities, man has extracted more and more minerals from the earth. Animals 
have been hunted and plants have disappeared. There has been loss of biodiversity. These have led to ecological 
imbalance. Loss of bio-diversity has resulted in the loss of genetic resources. 
Urbanization: 

Rapid growth of population has led to urbanization which has adversely affected environment. Due to 
population pressure, natural resources in the cities are depleted at a fast rate due to population pressure. 
Industrialisation: 

Underdeveloped countries are following the policy of heavy industrialisation which is causing 
environmental degradation. The establishment of such industries as fertilizers, iron and steel, chemicals and 
refineries have led to land, air and water pollution. 
Land Degradation: 

Intensive farming and excessive use of fertilizers and pesticides have led to over-exploitation of land 
and water resources. These have led to land degradation in the form of soil erosion, water logging and 
salination. 
Transport Development: 

Environmental degradation is also due to transport development in the different parts of the world. The 
automobiles release huge quantities of poisonous gases such as carbon monoxide, nitrogen oxides and 
hydrocarbons. The development of ports and harbours have led to oil spills from ships adversely affecting 
fisheries, coral reefs, mangroves and landscapes. 
Climatic Change: 
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Climatic changes are irregular due to green house gases. The thin skin of air that surrounds the planet is 
being affected by human activities as never before. Urban people are still being exposed to unaccepted levels of 
toxic pollutants. Further, forests are still being degraded by acid deposition generated by faraway industries, 
and greenhouse gases continue to accumulate in the atmosphere. 
Productivity: 

Environmental degradation not only harms health but also reduces economic productivity. Dirty water, 
inadequate sanitation, air pollution and land degradation cause serious diseases on an enormous scale in 
developing countries like India. 

These, in turn, reduce the productivity levels in the country. To take specific instances, water pollution 
has led to declining fisheries in rivers, ponds and canals in both urban and rural areas.  
Soil degradation: 

Soil degradation leading to soil erosion, drought, etc. have led to siltation of reservoirs and blocking of 
river and canal transport channels. Deforestation has led to soil erosion and consequent loss of sustainable 
logging potential. 

Soil and hazardous wastes have polluted ground water resources which cannot be used for agricultural 
and industrial production. 
Farming impacts: 

A growing agricultural base to feed an expanding world population comes with its own complications. 
As the global population increases, more food is needed. Such measures may be met through more intensive 
farming, or through deforestation to create new farm lands, which in turn can have negative 
outcomes. Agriculture is responsible for about 80 percent of deforestation, worldwide. 

The yield of existing farmland can be increased through intensive farming to feed our rapidly growing 
population. This approach is characterized by reliance on mechanization, pesticides and chemical 
fertilizers. Such practices can be associated with soil erosion or depletion.HYV seeds, Fertilizers, Pesticides, 
Herbicides, and agricultural implements. All these practices causing degradation and depletion of environment 
with multiplying ratio.  
Deforestation: 

Deforestation in turn leads to a reduced ability to capture CO2, thus exasperating the greenhouse gas 
problem. Deforestation is also strongly associated with loss of habitat and extinctions. Agriculture, as 
mentioned above, is responsible for nearly 80% of global deforestation. Human population increase is related to 
all of these deforestation pressures. More people mean we need more food, more wood products, and more 
firewood.  

Deforestation is another important component of greenhouse gas emissions. Globally, forests store more 
than twice the amount of carbon dioxide than is found in the atmosphere. As forests are cleared and burned, that 
CO2 is released into the atmosphere, accounting for an estimated 12 percent of total greenhouse gas production. 
The effect from population growth on carbon dioxide (CO2) emissions and urban land use change between 1990 
and 2006. Data are analyzed using panel regressions, spatial econometric models, and propensity score 
matching where regions with high population growth are matched to otherwise highly similar regions exhibiting 
significantly less growth. We find a considerable effect from regional population growth on carbon dioxide 
(CO2) emissions and urban land in India. 
Eutrophication 

Eutrophication causes the dense growth of plant life that consumes oxygen, resulting in the death of 
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aquatic animals. Other major sources of eutrophication are industry and sewage disposal--both related to 
population growth.  Recent research points out that there are other important impacts other than food 
production, such as clothing and manufactured good production.  

According to the World Wildlife Fund, the land used and abandoned in the last 50 years globally may 
be equal to the amount of land used today. As well, the agricultural runoff of excess fertilizers is one of the 
main causes of eutrophication, which depletes waters from oxygen and results in significant negative impacts 
for marine life. 
Loss of Fresh Water 

One of the byproducts of population growth has been stress on freshwater supplies. "Water stressed" is 
defined as a case of demand exceeding the supply of suitable water available. According to one report, around 
40 percent of the world's population endures water scarcity, and that amount has been projected to skyrocket by 
2030 as global demand for water increases by 50 percent. Another commentator expects 2/3 of the world's 
population to be living with water shortages by 2025, which he attributes to population growth. Water shortages 
have reduced economic activity in towns, and cities and villages. 
Global Warming 

Human population growth and climate change have grown hand in hand as the use of fossil fuels has 
exploded to support industrialized societies. More people necessitates more demand for oil, coal, gas, and other 
energy sources extracted from below the Earth’s surface that spew carbon dioxide (CO2) into the atmosphere 
when burned, trapping warm air inside like a greenhouse. Most fossil fuel consumption comes from developed 
countries. It is a sobering thought that most developing nations aspire to similar industrial economies as they 
experience economic growth, which further escalates CO2 emissions into the atmosphere. 
 
Conclusion:  

The relationship between population growth, resource depletion and environmental degradation has 
been a matter of debate for decades. Though the relationship is complex, population size and growth tend to 
expand and accelerate these human impacts on the environment.  
Decades of economic expansion and population growth have degraded its land, air and water. the relationship 
of man to the environment and with growing population, poverty and urbanization the environment is 
degrading. 

The rapid increase of human population is putting an incredible strain on our environment. The demands 
that this growth places on our global environment are threatening the future of sustainable life on earth. One of 
the largest environmental effects of human population growth is the problem of global warming. Some 
scientists fear that global warming will lead to rising sea levels and extreme weather conditions in the future. 
The environment on earth is suffering from the growth of global population. 

Presently, environmental pollution is caused by old technology which releases gases and pollutants 
causing chemical and industrial pressure on environment. 

Last but not the least, atmospheric changes have given rise to disruption of marine food chain, damages 
to coastal infrastructure due to sea-rise and regional changes in agriculture productivity due to hurricanes in 
seas. Agricultural and industrial development along with urbanisation and spread of infrastructure combined 
with population growth has led to environmental degradation.  

Urbanisationindustrialisation deforestation damages our environment and biodiversity. Population 
growth causes ill health of human beings by following reason. Excess population causes lake of potable water; 
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pollute water bodies, addition of toxic metal like chromium lead nickel etc. causes Cancer like serious disease. 
Use of Diesel petrol Gas limited harmful gases like nitrogen dioxide, nitric oxide; carbon dioxide, methane etc. 
affect the oxygen level and causes of asthmatic disease. To fulfill our requirements we use chemical fertilizers 
pesticides in place of organic matter in our land which affects the health. Resultant all these factor causes 
chronic disease in human beings. 
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Abstract: 
The world is undergoing rapid changes, driven by shifting global economic powers, technological 
advancements, and evolving environmental concerns. These changes have significant implications for wealth 
creation strategies, particularly in emerging markets like India. This study examines the impact of global 
environment scenarios on mutual fund investments in India, with a focus on wealth creation. We analyze the 
effects of various global scenarios, including economic downturns, geopolitical tensions, climate change, and 
technological disruptions, on the performance of mutual funds in India. Our research reveals that while global 
environment scenarios pose significant challenges, they also present opportunities for wealth creation through 
mutual fund investments. We identify key strategies for investors and fund managers to navigate these changes 
and optimize wealth creation in a rapidly changing world. The findings of this study provide valuable insights 
for investors, policymakers, and industry practitioners seeking to harness the potential of mutual funds in 
India's evolving investment landscape. 
 
Keywords: Wealth creation, mutual funds, global environment scenarios, India, investment strategies. 

Introduction 

Wealth creation is a paramount objective for investors, and mutual funds have become an essential tool for 
achieving financial goals, particularly in emerging markets like India. As global economic dynamics evolve, 
influenced by various factors such as technological innovation, climate change, and geopolitical tensions, the 
landscape for mutual fund investments is also shifting. This article seeks to investigate how these global 
environment scenarios affect mutual fund performance and wealth creation in India. 

The significance of understanding these dynamics is underscored by the rapid pace of change in the global 
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economy. Investors must adapt their strategies to not only mitigate risks but also seize opportunities presented 
by these changes. Through this study, we aim to provide insights that can guide investors, fund managers, and 
policymakers in navigating this complex investment environment. 

Literature Review 

The interplay between global factors and local investment landscapes has been the subject of various studies. 
Notably, research has shown that economic downturns can lead to increased volatility in emerging markets 
(Bekaert & Harvey, 2000). Additionally, geopolitical tensions have been linked to fluctuations in investor 
sentiment, often resulting in capital flight from affected regions (Chen, 2015). 

Climate change has also emerged as a crucial consideration in investment decision-making. According to the 
Global Sustainable Investment Alliance (2019), the demand for sustainable investment options is growing, 
reflecting a shift in investor preferences towards environmental, social, and governance (ESG) criteria. 
Furthermore, technological advancements are reshaping traditional investment paradigms, with fintech 
innovations making it easier for investors to access diverse asset classes (Arner et al., 2016). 

Despite the growing body of literature, there remains a gap in research specifically addressing how these global 
scenarios uniquely impact mutual fund investments in India. This study aims to fill that gap by analyzing 
various global environment scenarios and their implications for wealth creation through mutual funds. 

Objectives 

The primary objectives of this study are as follows: 

1. To analyze the impact of economic downturns on mutual fund performance in India. 
2. To examine the influence of geopolitical tensions on investor sentiment and capital allocation. 
3. To explore the effects of climate change on mutual fund strategies and performance. 
4. To investigate the role of technological disruptions in shaping mutual fund investments. 
5. To provide actionable insights and strategies for investors and fund managers to optimize wealth 

creation. 

Hypothesis 

1. Economic downturns negatively impact the performance of mutual funds in India. 
2. Geopolitical tensions lead to increased market volatility and affect investor sentiment. 
3. Mutual funds that incorporate ESG criteria demonstrate better resilience in the face of climate change. 
4. Technological advancements positively influence the performance of mutual funds through enhanced 

accessibility and diversification. 

Analysis 
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Economic Downturns and Mutual Fund Performance 

Economic downturns often lead to decreased consumer spending and lower corporate profits. An analysis of 
mutual fund performance during periods of economic decline (e.g., 2008 financial crisis) shows a notable dip in 
returns. 

Year Nifty 50 Index Return Average Mutual Fund Return 

2007 30% 20% 

2008 -52% -35% 

2009 74% 60% 

2010 17% 12% 

The data indicates that while mutual funds typically underperform during economic downturns, they can 
rebound strongly in recovery phases. 

Geopolitical Tensions 

Geopolitical tensions often create uncertainty in financial markets. A survey of mutual fund managers indicated 
that 65% believe geopolitical risks significantly affect their investment strategies. This sentiment is reflected in 
mutual fund inflows during times of heightened geopolitical tension. 

Year Event Fund Inflow (INR Crores) 

2017 India-Pakistan Tensions 5,000 

2019 Pulwama Attack 7,500 

2020 US-China Trade War 4,000 

Climate Change and ESG Investments 

With climate change becoming a pressing concern, mutual funds that focus on ESG criteria are gaining 
popularity. A recent study found that funds with strong ESG ratings outperformed their peers during volatile 
market conditions. 

Fund Category Average Return (3 years) ESG Rating 

Large Cap 10% 4.5 

Mid Cap 8% 4.0 

ESG Funds 12% 5.0 

Technological Disruptions 

Technological advancements, particularly in fintech, have democratized access to investment opportunities. 
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Mutual funds leveraging technology for enhanced analytics and investor engagement tend to perform better. 

Year Fund Type Tech Integration Level Average Return 

2018 Traditional Funds Low 8% 

2019 Tech-Enhanced Funds High 15% 

Conclusion 

In conclusion, the changing global environment significantly impacts mutual fund investments in India, 
presenting both challenges and opportunities for wealth creation. Economic downturns, geopolitical tensions, 
climate change, and technological disruptions necessitate adaptive strategies from investors and fund managers. 

To optimize wealth creation, a multifaceted approach that includes diversification, ESG investment focus, and 
leveraging technology is essential. As India continues to grow as a key player in the global market, 
understanding these dynamics will be crucial for stakeholders looking to harness the full potential of mutual 
funds in the evolving investment landscape. 
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Abstract 

This research paper explores the pivotal role of emotional intelligence in leadership and its potential to drive 
India towards the realisation of the Viksit Bharat Vision 2047. Utilising a literature-based methodology, the 
study examines how leaders with high emotional intelligence can foster organisational environments that are 
innovative, inclusive, and sustainable—key pillars of Viksit Bharat. By synthesising existing research on 
emotional intelligence within leadership contexts, this paper aims to highlight its significance in navigating the 
socio-economic transformations envisioned for a developed India. 

Keywords 

Emotional Intelligence, Leadership, Viksit Bharat, Organisational Performance, Innovation, Sustainability, 
Inclusivity 

Introduction 

The conceptualization of emotional intelligence has significantly transformed leadership paradigms, offering a 
nuanced understanding of what constitutes effective leadership beyond traditional cognitive abilities. Emotional 
intelligence, defined as the capacity to recognise, understand, and manage one's emotions and those of others 
(Goleman, 1995), has emerged as a critical determinant of leadership effectiveness, influencing organisational 
dynamics, employee motivation, and, ultimately, organisational performance. The relevance of emotional 
intelligence in leadership extends across various contexts, particularly in navigating the complexities of 
organisational change and development. 

Amidst the backdrop of India's ambitious developmental agenda, the Viksit Bharat Vision 2047, which aims to 
propel the nation towards comprehensive socio-economic transformation and global leadership, emotional 
intelligence in leadership assumes pivotal significance. Viksit Bharat Vision 2047 encompasses a broad 
spectrum of objectives, including technological advancement, sustainable development, and the promotion of 
inclusivity, aiming to position India as a developed nation by the centenary of its independence (Government of 
India, 2021). Achieving these objectives necessitates leadership that is not only visionary but also empathetic, 
adaptable, and inclusive, underscoring the importance of emotional intelligence. 

This paper aims to delve into the role of emotional intelligence in leadership within the ambit of Viksit Bharat 
Vision 2047, examining its potential to catalyse organisational and societal transformation. This exploration is 
anchored in the hypothesis that leaders endowed with high emotional intelligence are better equipped to foster 
environments conducive to innovation, sustainability, and inclusivity—core pillars of the Viksit Bharat 
initiative. By synthesising existing literature on emotional intelligence and leadership effectiveness, this study 
aims to illuminate how emotionally intelligent leadership can contribute to achieving the developmental goals 
outlined in Viksit Bharat Vision 2047. 

Emotional Intelligence: A Cornerstone of Effective Leadership 

The significance of emotional intelligence in leadership has been extensively documented in psychological and 
management research. According to Mayer, Salovey, and Caruso (2004), emotional intelligence encompasses 
the ability to perceive, assimilate, understand, and manage emotions, facilitating interpersonal communication 
and decision-making. Goleman (1998) further expanded this framework to include social competencies like 
empathy and conflict management, which are essential for effective leadership. Empirical studies have 
consistently demonstrated a positive correlation between leaders' emotional intelligence and various 
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organisational performance measures, including employee satisfaction, retention, and productivity (Barling, 
Slater, & Kelloway, 2000; Palmer, Walls, Burgess, & Stough, 2001). 

Emotional Intelligence and Organisational Transformation 

The transformative agenda of Viksit Bharat Vision 2047 necessitates leadership that transcends conventional 
paradigms, embracing a holistic approach that integrates emotional intelligence to navigate the multifaceted 
challenges of national development. Research indicates that emotionally intelligent leaders are more adept at 
fostering an organisational culture that values innovation (Carmeli, 2003), champions sustainable practices 
(Zibarras& Coan, 2015), and promotes inclusivity (Chrobot-Mason &Aramovich, 2013), aligning with the 
objectives of Viksit Bharat. 

Literature Review on Emotional Intelligence in Leadership and its Impact on Viksit Bharat Vision 2047 

Emotional Intelligence in Leadership 

The concept of emotional intelligence (EI), as delineated by Mayer and Salovey (1990), comprises a set of 
skills critical for recognizing, understanding, and managing one's emotions and those of others. Goleman 
(1995) expanded on this by identifying five core components of EI relevant to leadership: self-awareness, self-
regulation, motivation, empathy, and social skills. These components have been integral in theoretical 
frameworks linking EI to effective leadership, positing that emotionally intelligent leaders are better equipped 
to navigate the complexities of organizational dynamics, foster positive workplace environments, and drive 
performance (Goleman, Boyatzis, & McKee, 2002). 

Empirical research has substantiated the relationship between EI and leadership effectiveness. For instance, 
studies have demonstrated that leaders with high levels of EI tend to exhibit stronger transformational 
leadership behaviours, which are associated with higher employee satisfaction and organisational commitment 
(Barling, Slater, & Kelloway, 2000). Moreover, the ability of emotionally intelligent leaders to effectively 
manage stress, resolve conflicts, and inspire and motivate their teams has been linked to enhanced 
organisational outcomes, including innovation and productivity (Palmer, Walls, Burgess, & Stough, 2001). 

Emotional intelligence and organisational performance 

The influence of EI on organisational performance manifests through its impact on team dynamics, employee 
motivation, and workplace culture. Research by Druskat and Wolff (2001) highlights how teams led by 
emotionally intelligent leaders exhibit higher levels of collaboration, conflict management, and collective 
problem-solving capabilities, contributing to improved team performance. Furthermore, the role of EI in 
fostering a positive workplace culture characterised by trust, inclusivity, and open communication has been 
shown to enhance employee motivation and organisational commitment, thereby driving productivity and 
adaptability (Carmeli, Yitzhak-Halevy, & Weisberg, 2009). 

The nexus between leaders' EI and organisational innovation is particularly significant, with studies indicating 
that emotionally intelligent leadership fosters an environment conducive to creative thinking and innovation 
(Zhou & George, 2003). This is crucial for organisations striving to navigate the rapidly changing business 
landscape and remain competitive. 

Emotional Intelligence in the Context of Viksit Bharat 

Within the ambit of Viksit Bharat, the role of EI in leadership assumes heightened significance, given the 
initiative's focus on driving socio-economic transformations through innovation, sustainability, and inclusivity. 
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Emotionally intelligent leadership can play a pivotal role in aligning organisational objectives with these 
national development goals, facilitating adopting sustainable practices, and fostering an inclusive organisational 
culture that values diversity and equitable growth (Pradhan, Jena, & Bhattacharya, 2017). 

Promoting innovative practices within Indian organisations, underpinned by an emotionally intelligent 
leadership approach, is essential for achieving the technological advancements envisioned in Viksit Bharat. 
Similarly, emphasising sustainability and inclusivity requires leaders who can empathise with diverse 
stakeholder groups, understand and address their concerns, and inspire collective action towards shared 
developmental objectives (Sharma & Jain, 2013). 

The literature underscores the critical role of emotional intelligence in effective leadership and its consequential 
impact on organisational performance. In the context of Viksit Bharat, emotionally intelligent leadership 
emerges as a key enabler of the initiative's goals, driving innovation, sustainability, and inclusivity within 
organisations. Future research should focus on empirically examining the mechanisms through which EI in 
leadership influences organisational alignment with Viksit Bharat's vision, contributing to India's 
developmental trajectory. 

Methodology 

This study adopts a literature-based review methodology to comprehensively explore the nexus between 
emotional intelligence in leadership and its ramifications for organisational performance, focusing on the Viksit 
Bharat initiative. The research methodology involves a meticulous selection of sources, prioritising peer-
reviewed journals, authoritative books, and other reputable publications that delve into emotional intelligence, 
leadership practices, and developmental strategies relevant to India. Key literature spanning the fields of 
psychology, management, and development studies will be subjected to a rigorous thematic analysis. This 
analytical approach aims to distill pivotal insights and emergent trends concerning how emotional intelligence 
underpins leadership effectiveness and fosters organizational practices that resonate with the objectives of 
Viksit Bharat, such as innovation, sustainability, and inclusivity. Through this methodology, the study seeks to 
illuminate the critical role of emotionally intelligent leadership in catalysing India's journey towards realising 
its developmental vision by 2047. 

Findings 

The thematic analysis of literature on emotional intelligence in leadership, especially in the context of Viksit 
Bharat, revealed several key insights: 

1. Emotional Intelligence as a Catalyst for Effective Leadership: Literature consistently indicates that 
leaders possessing high EI are more adept at managing their own emotions and those of others, fostering a 
positive work environment that enhances employee motivation and job satisfaction. This emotional acumen 
enables leaders to effectively navigate the challenges of guiding organisations towards the ambitious goals set 
by Viksit Bharat, including socio-economic development, technological advancement, and global 
competitiveness. 

2. Impact on Organisational Performance and Innovation: Studies highlight a strong correlation between EI 
in leadership and organisational performance metrics such as productivity, employee engagement, and 
innovation. Leaders with high EI are better equipped to inspire creativity, manage diverse teams, and 
implement innovative solutions to complex problems, thereby driving organisational growth and adaptability in 
India's rapidly evolving economic landscape. 

3. Promoting Sustainability and Inclusivity: Emotionally intelligent leaders play a pivotal role in embedding 
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sustainability and inclusivity within organisational cultures. Their empathetic understanding and social skills 
are instrumental in promoting ethical practices, environmental stewardship, and diversity in the workplace. This 
alignment with the principles of Viksit Bharat fosters a holistic approach to development, ensuring that growth 
is both sustainable and inclusive. 

 

 

Table 1: Summary of Thematic Findings 

Theme Description Implication for Viksit Bharat 

EI and Leadership 
Effectiveness 

High EI in leaders correlates with enhanced 
leadership effectiveness and a positive work 
culture. 

Essential for navigating India's 
development challenges. 

Organizational 
Performance 

EI contributes to improved performance, 
innovation, and employee satisfaction. 

Supports organizational growth and 
global competitiveness. 

Sustainability and 
Inclusivity 

Leaders with high EI are key to promoting 
sustainable and inclusive practices. 

Aligns with Viksit Bharat's goals of 
sustainable and inclusive development. 

Discussion of Findings 

The thematic findings underscore the multifaceted impact of emotional intelligence in leadership on achieving 
the objectives of Viksit Bharat. The ability of emotionally intelligent leaders to enhance leadership 
effectiveness, foster innovation, and advocate for sustainability and inclusivity within organisations is 
particularly relevant to India's developmental aspirations. These findings suggest that investing in EI 
development among leaders could be a strategic approach to advancing Viksit Bharat's vision. 

Moreover, the analysis highlights the necessity for leadership development programmes that focus on building 
emotional intelligence competencies among organisational leaders. Such programmes would not only enhance 
individual leadership effectiveness but also contribute to creating organisational cultures that are resilient, 
innovative, and aligned with the broader goals of national development. 

The exploration of emotional intelligence in leadership, within the ambit of Viksit Bharat, illuminates its 
critical role in driving organisational performance, innovation, and the adoption of sustainable and inclusive 
practices. The findings from this literature-based review affirm that emotionally intelligent leadership is integral 
to realising the vision of Viksit Bharat by 2047. Future research should aim to empirically validate these 
findings within the Indian context, exploring specific strategies for enhancing EI among leaders to support 
India's journey towards becoming a developed nation. 

Conclusion 

The exploration of emotional intelligence within the framework of leadership has unveiled its pivotal role in 
steering organisational success and aligning with the ambitious goals of Viksit Bharat Vision 2047. This 
literature-based study has synthesised existing research to highlight how EI in leadership not only enhances 
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individual and organisational performance but also catalyses the broader objectives of sustainable development, 
inclusivity, and innovation that are central to Viksit Bharat. 

Summary of Key Findings 

Emotional Intelligence and Leadership Effectiveness: The study underscores the critical role of emotional 
intelligence in fostering leadership effectiveness. Leaders equipped with high EI are better positioned to 
understand and manage their emotions and those of their team members, creating a positive work environment 
that encourages motivation, job satisfaction, and resilience. 

Impact on Organisational Performance: Our findings highlight a direct correlation between emotionally 
intelligent leadership and organisational performance indicators such as productivity, employee engagement, 
and innovation. Leaders who demonstrate empathy, social skills, and emotional regulation are more successful 
in inspiring their teams to achieve higher levels of performance and creativity. 

Promotion of Sustainability and Inclusivity: Emotionally intelligent leaders are instrumental in advocating 
for and implementing sustainable and inclusive practices within organisations. Their ability to empathise with 
diverse groups and commit to ethical and environmental stewardship aligns closely with the Viksit Bharat 
initiative's focus on inclusive and sustainable development. 

Recommendations 

For Policymakers: It is recommended that policymakers integrate emotional intelligence training and 
development into national education and professional development programmes. By prioritising EI in the 
curriculum, future leaders can be equipped with the necessary skills to navigate the complexities of the modern 
workplace and contribute to national development goals. 

For educators, educational institutions should incorporate EI competencies into their leadership and 
management programmes. Offering courses and workshops that focus on developing self-awareness, empathy, 
and emotional regulation can prepare students to become effective leaders who can drive organisational and 
societal progress. 

For organisational leaders: Leaders across sectors are encouraged to engage in continuous learning and 
development regarding emotional intelligence. Implementing organisational policies that support EI 
development, such as mentorship programmes, leadership coaching, and team-building activities, can foster a 
culture of emotional intelligence that enhances overall organisational performance. 

Future research directions 

Empirical Studies in the Indian Context: There is a pressing need for empirical research that specifically 
examines the impact of emotional intelligence on leadership effectiveness and organisational performance 
within the Indian context. Such studies could provide valuable insights into the cultural nuances of EI in 
leadership and its alignment with the goals of Viksit Bharat. 

Longitudinal Research: Longitudinal studies are needed to understand the long-term effects of emotionally 
intelligent leadership on organisational success and its contribution to achieving the Viksit Bharat Vision 2047. 
This research could help identify sustainable practices and strategies that organisations can adopt over time. 

Cross-Sectoral Analysis: Future research should also consider cross-sectoral analyses to explore how 
emotional intelligence in leadership varies across different industries and influences sector-specific challenges 
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and opportunities in the context of Viksit Bharat. 

In conclusion, emotional intelligence emerges as a cornerstone of effective leadership and is crucial for 
navigating the challenges and opportunities presented by the Viksit Bharat Vision 2047. By fostering emotional 
intelligence, leaders can enhance organisational performance, drive innovation, and contribute to sustainable 
and inclusive development, aligning with India's aspirations for a developed nation by 2047. The 
recommendations aim to guide policymakers, educators, and organizational leaders in cultivating a leadership 
paradigm that places emotional intelligence at its core, ensuring that empathetic, innovative, and effective 
leaders lead India's developmental journey. 
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fgUnh lkfgR; esa ç—fr&fp=.k 
MkW0 f'k[kk jkuh 

vflLVsUV izksQslj ¼fgUnh foHkkx½ 
Jh æks.kkpk;Z LukrdksÙkj egkfo|ky;] 

nudkSj ¼xkSre cq) uxj½ 
Email- drshikha.agar@gmail.com 

eks0ua0&8279465480 

 
'kks/k&lkj %& 

 

ç—fr vius&vki esa lqanj gS vkSj ekuo&LoHkko ls gh lkSan;Z&çseh ekuk x;k gSA blh dkj.k ç—fr vkSj ekuo dk lacaèk mruk gh 

iqjkuk gS] ftruk fd bl l̀f"V ds vkjaHk dk bfrgklA lka[;n'kZu rks ekuo&lf̀"V dh mRifÙk gh ç—fr ls ekurk gSA vkèkqfud fodklokn 

dk fl)kar Hkh blh ekU;rk dks cy nsrk gSA vU; n'kZu ìFoh] ty] ok;q] vfXu] vkSj vkdk'k uked ftu ik¡p rRoksa ls l`f"V dh mRifÙk 

vkSj fodkl ekurs gSa] os Hkh rks vius ewy Lo:i esa oLrqr% ç—fr ds gh vax gSaA fQj ;g ekU;rk Hkh çpfyr vkSj çfl) gS fd 

lkfgR;&ltZu dh çsj.kk O;fä dks ç—fr ds jgL;e; dk;ksZa ,oa xfrfofèk;ksa dks ns[kdj gh çkIr gks ldh FkhA bl rF; esa rks rfud Hkh 

lansg ugha fd vius vkjaHk dky esa ekuo dh lgpjh vkSj vkJ;&nk=h lHkh dqN ,dek= ç—fr gh FkhA mlh dh xksn esa iydj ekuo 

tkfr us thuk ,ao çxfr&fodkl dh jkg ij pyuk lh[kkA Qyr% oSfnd dky ds ekuo us pk¡n] lw;Z] m"kk] laè;k] unh] o`{k] ioZr vkfn ç—

fr ds fofoèk vax&:iksa dks nsoRo rd çnku dj fn;k FkkA vusd i'kqvksa rFkk lkai tSls tho esa Hkh nsoRo ds n'kZu fd,A ç—fr ds çfr 

nsoRo dk ;g Hkko vkt Hkh fdlh&u&fdlh :i esa gekjh var% psruk esa v{kq.k cuk gqvk gSA vkt Hkh ge  mlds dbZa :iksa dh iwtk&vpZuk 

djrs gSaAekuo vkSj ç—fr dk lEcU/k vukfn vkSj fpjaru gSA blh dkj.k ekuo&thou dh egkure miyfCèk lkfgR; vkSj ç—fr dk lacaèk 

Hkh mruk gh vukfn] fpjaru vkSj 'kkÜor gS ftruk fd ekuo vkSj ç—fr dkA 



 

 
V I D Y A S A A R  R E S E A R C H  J O U R N A L  

 
Page 28 

VIDYASAAR RESEARCH JOURNAL 2024 

ç—fr ds dksey&dkar vkSj Hk;kud eq[;r% nks gh Lo:i gSaA ;s nksuksa Lo:i çR;sd ekuo fo'ks"kdj dfo vkSj lkfgR;dkj dks 

vkjaHk ls gh Hkkouk dk lcy çnku djrs vk jgs gSa rHkh rks dfo us oSfnd lkfgR; esa ;fn ç—fr dks nSoh Lo:iksa esa ns[kk vkSj çfrf"Br 

fd;k gS] rks ijorÊ dfo;ksa us mls minsf'kdk] iFkçnf'kZdk] çsfedk] eka] lqanjh&vIljk vkfn tkus fdrus&fdrus :iksa esa ns[kk gSAçd`fr vius 

lxq.k&lkdkj Lo:i ,ao psruk ls vkjaHk ls gh lkfgR;dkj ds eu&efLr"d ij çHkkoh jgh gSA mls lgt lqanj vkSj 'kkÜor dh mikluk 

dh çsj.kk nsrh vk jgh gSA gj ;qx ds dfo vkSj lkfgRdkj us fdlh&u&fdlh :i esa ç—fr dk nkeu vo'; gh Fkkek gSA oSfnd lkfgR; 

ç—fr&fp=.k lacaèkh _pkvksa vkSj lwäksa ls Hkjk gqvk gSA ijorÊ ykSfdd laL—r dky dk lkfgR; Hkh bldk viokn ughaA dkfynkl dk 

^es?knwr* çdfr&fp=.k ls lacafèkr ,d vtksM+ dkO; dgk tk ldrk gSA ck.kHkê dh ^dknacjh* ls fo'kky] fojkV vkSj mnkÙk ç—fr&fp=.k 

dks Hkyk dkSu Hkqyk ldrk gS\ laL—r esa ,slk ,d Hkh dfo ,ao lkfgR;dkj ugha gqvk] ftldk eu&efLr"d ç—fr ds :ifp=ksa ds fp=.k esa 

u jek gksA ikfy vkSj çk—rksa ds dky esa Hkh eqä :i ls ç—fr&fp=.k lkfgR; dk vaxHkwr jgkA gk¡ tc ge fganh lkfgR; ds çkjafHkd ;qx 

vkfndky esa vkrs gSa] rc ç—fr ds mUeqä fp=.k dqN foyqRi ls gksrs gq, fn[kkbZ nsus yxrs gSaA ge ikrs gSa fd dfox.k ek= vkyacu ;k 

míhiu ds :i esa gh ç—fr dk vkJ; ysrs gSa] eqä fp=.k esa mudh  

#fp cgqr de fn[kkbZ nsrh gSA rc ds dfo;ksa ds fy, ç—fr ds eqä fujh{k.k&o.kZu ds fy, mi;qä volj gh ugha jg x;s FksA ;gh ckr 

Hkfä vkSj jhfrdky ds ckjs esa Hkh ,d lhek rd lR; dgh tk ldrh gSA fQj Hkh ç—fr us ekuo vkSj lkfgR; dk lkFk dHkh NksM+k ugha] 

;g ije lR; gSA "kM~_rq&o.kZu] ckjgeklk vkfn ds :i esa bu dkyksa esa] fo'ks"kr% egkdkO;ksa vkfn esa ç—fr&fp=.k gksrk gh jgk gSA bl 

çdkj çLrqr vkys[k esa lkfgR; esa çd`fr&fp=.k yf{kr gSA 

izd̀fr izse Hkkjr ds dfo;ksa dk lEcy gSA 

lkfgR; esa izd̀fr fp=.k vR;qTToy gSA 

cht “kCn %& 

 izd`fr&izse] mins”kkRedrk] LFkwy&lw{e Hkkoukvksa dh vfHkO;fDr] vkuUn mYykl] ekuohdj.k] izfrfcEcokn] lathork]  

'kks/k&i= %& 

ekuo lfn;ksa rd izd`fr ds mUeqDr okrkoj.k esa jgdj gh fpUru&euu djrk gSA og iw.kZr;k izd`fr ij gh voyfEcr jgk gSA 

izd̀fr ds iap rRoksa ls mldk “kjhj cuk gSA 

^^f{kfr ty ikod xxu lehjk 

iap jfpr vfr v/ke “kjhjkA**1 

 vukfndky dky ls ysdj vkt rd vius Hkj.k&iks’k.k vkSj fodkl ds ftrus Hkh lk/ku ekuo&tkfr us vUosf’kr ,oa miyC/k fd, 

gSa os lc Hkh rks mls izd`fr ls gh izkIr gq, gSa blfy, ;s vlEHko Fkk fd izdf̀r iq= ekuo vius thou dh egÙke miyfC/k lkfgR; esa viuh 

ekr`Ro izd`fr ds fofo/k :iksa vkSj xq.kksa dk xk;u djds mls vius J)k] HkfDr vkSj izse dk Hkko vfiZr u djrkA izd`fr ds ekuo thou ij 

vuUr midkj gSaA vkt rks ,d eerke;h ek¡ ds leku mlus vius Kkuh&foKkuh iq=ksa dh LFkwy :i ls v/khurk Hkh Lohdkj dj yh gS( 

fQj Hkh mlds HkaMkj vkSj jgL; vuUr cus gq, gSaA izd`fr dk vFkZ gS LoHkko vkSj tks dqN LokHkkfod gS] euq’; }kjk ugha cuk;k x;k gS] og 

lc ^izd̀fr* “kCn esa lekfo’V gSA euq’; ds fy, izd`fr “kCn dk vk”k; ml foLrr̀ ekuosrj txr ls gS] ftlds lkFk mldk lEcU/k vukfn 

dky ls v{kq.; pyk vk jgk gSA izdf̀r ds gh ifjos”k esa euq’; tUe xzg.k djrk gS] fodkl ds iFk ij pyrk gqvk thou O;rhr dj vusd 

laLdkj xzg.k djrk gS vkSj izdf̀r dh uSalfxZd lqanjrk ij vkdf’kZr ,oa ea=eqX/k Hkh gksrk gSA Hkkjr izd̀fr dh jE; ØhM+k LFkyh gSA ;gk¡ ds 

;equk rV ds dqat] olar dh eknd lehj vkSj ioZrksa ds e[keyh n`”; “kk;n gh vU;= dgha feysA 

izd̀fr ds fo’k; esa MkW0 fdj.k dqekj xqIrk us dgk gS fd& ^^O;ogkfjd :i ls rks ftruh ekuosrj l`f’V gS] mldks gh ge izd`fr 

dgrs gSa fdUrq nk”kZfud ǹf’V ls gekjk “kjhj vkSj eu mldh KkusfUæ;k] eu cqf)] fpÙk] vgadkj vkfn lw{; rRo izd`fr ds vUrHkwZr gSA**2 

lka[;n”kZu dh izdf̀r lkjh l̀f’V dk dkj.k gSA osnkfUr;ksa us Hkh fHkUu&fHkUu :i ls izd̀fr dh O;k[;k dh gSA 
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“kadj erkuqlkj izdf̀r ek;k ds :i ls vfuoZpuh; gSA fof”k’Vk}Sr esa og mfpr :i ls czá dk ,d fo”ks’k.k gS] ysfdu O;kogkfjd 

{ks= esa izd`fr dk vFkZ ekuosrj txr gSA 

vkpk;Z jkepUæ “kqDy ds vuqlkj& ^^ekuo eu dh ;gh n”kk eqDrkoLFkk dgykrh gS vkSj ;gh eqDrkoLFkk jl n”kk gSA izd̀fr ds 

mi;ksxh vkSj fo”ys’k.kkRed :i dk fopkj djus okyk ekuo oSKkfud gSA izd`fr ds lkSUn;Z ij yhu gksdj mldk o.kZu djus okyk O;fDr 

Hkkoqd gSA nksuksa gh izdf̀r ls lEcU/k LFkkfir djrs gSa ysfdu nksuksa ds n`f’Vdks.k esa fHkUurk gSA** izdf̀r ekuo ân; vkSj lkfgR; ds chp 

la;kstu dk dk;Z Hkh djrh jgh gSA izd`fr gekjs dfo;ksa ds fy, izHkk dk lzksr gh ugha lkSUn;Z dk v{k; Hk.Mkj] dYiuk dk vn~Hkqr yksd] 

vuqHkwfr dk vxk/k lkxj vkSj fopkjksa dh vVwV Jà[kyk Hkh gSA 

thou dh izR;sd ifjfLFkfr esa viuk lkFk nsus okyh izd̀fr ds lkFk ân; ls ftl jkxkRed lEcU/k dh vuqHkwfr ekuo dks gqbZ] 

dykRedrk ,oa dkseyrk ds lkFk mls nwljksa ij O;Dr djus dh bPNk us euq’; dks dykdkj cuk fn;kA lHkh dykvksa ds vkJ; ls dfo us 

lgpjh izd̀fr dk vfHkO;atu fd;k] ijUrq mldk lcls vf/kd ;FkkrF; Lo:i dk fp=.k mlus dkO; dyk esa fd;kA izd`fr ds tM+ vkSj 

psru nksuksa gh :i dfo dh fojkV laosnuk dk vax cudj ljl ,oa lqUnj izd`fr&dfork ds :i esa <y x,A ;gha dkj.k gS fd 

fo”olkfgR; esa izdf̀r&o.kZu dh vfuok;Zrk Lohdkj dh xbZ gSA 

lkfgR; tgk¡ ekuo dh vUr% izo`fÙk;ksa dk mn~?kkVu djrk gS] ogk¡ izdf̀r ds ukuk :iksa ds lkFk euq’; ds jkxkRed lEcU/kksa dh Hkh 

O;k[;k djrk gSA bl izdkj izd`fr Hkh lkfgR; dh ,d vR;Ur cyorh izsj.kk gSAlkfgR; esa lHkh [;kfr izkIr lkfgR;dkjksa us vius dkO;ksa] 

dgkfu;ksa] miU;klksa] ukVdksa esa izd`fr ds fofHkUu :iksa ,oa rRoksa dk fp=.k fd;k gSA izd`fr&lkSUn;Z ls vkd`’V ekuo vkRe foHkksj gks tkrk gS 

rFkk izd`fr&fp=.k ds fcuk lkfgR; v/kwjk gSA 

Hkkjrh; lkfgR; esa gh ugha ik”pkR; lkfgR; esa Hkh izd̀fr us egRoiw.kZ LFkku izkIr fd;k gSA ekuoh; Hkkoukvksa dh vfHkO;fDr ds 

fy, gj ns”k ds dfo;ksa us izdf̀r dk lgkjk fy;k gSA xzhd] ySfVu tSlh Hkk’kkvksa ds izkphu lkfgR; esa izd̀fr fp=.k dk v{k; HkaMkj gSA 

fo”ofo[;kr ukscy iqjLdkj izkIr] egkdfo jfoUæukFk Bkdqj dh jpukvksa esa Hkh izdf̀r dk o.kZu feyrk gSA mudh xhrkatfy dk ,d 

mnkgj.k bl izdkj gS %& 

^^vk’kk<+ dh la/;k?kuh gks xbZ] fnol dk volku gks x;kA 

va/ksjh jkr ds lkjs fjDr igj vkt fQj Lojksa ls Hkj ldw¡xkA 

dkSu lh eqjyh [kkus ls eS vkt lc Hkwydj O;kdqy gks mBk gw¡] 

o’kkZ dh ty/kkjk jg jgdj cjl jgh gSA**3 

 Hkkjr ds dfo;ksa dk izd̀fr ls fo”ks’k vuqjkx gksuk LokHkkfod gh gSA laLd`r dfo;ksa o laLdr̀ vkpk;ksZa us izd̀fr ds fofHkUu n”̀;ksa 

dk o.kZu egkdkO;ksa ds fy, vfuok;Z :i ls Lohdkj dj fy;k FkkA vkfndky ls ysdj vc rd ds lkfgR; dk v/;;u djsa rks laLd`r dh 

izd̀fr&fp=.k dh ijEijk ikfy] izkd`r rFkk viHkza”k dky esa Hkh fujUrj pyrh jgh vkSj Lo;aHkw] iq.;nar vkfn dh jpukvksa esa unh] ioZr] ou] 

leqæ vkfn dk eksgd o.kZu ns[kus dks feyrk gSA ^lans”kjkld* vkfn vfr izkphu jpukvksa esa rks iwjk&iwjk izd̀fr&fp=.k gh ns[kus dks feyrk 

gSA 

 ijorhZ dky esa Hkh dfo;ksa ds ân; esa izd`fr ds izfr vkd’kZ.k Li’Vr% nf̀’Vxkspj gksrk gSA O;k/k ds fu’Bqj “kj ls dkeeksfgr 

ØkSap;qXe esa ls ,d dk o/k vkSj nwljs dk vius e`r lgpj ds izfr ØUnu lqudj vkfndfo ckYehfd dk ekul d#.kk ls vkUnksfyr gks 

mBk vkSj mudh O;Fkk us NUnkse;h ok.kh ds :i esa dkO; dk l̀tu dj fn;k& 

^^ek fu’kkn~! izfr’Bka Roexe% “kk”orh% lek% 

;RØkSapfeFkquknsde~o/kh% dkeeksfgre~AA**4 

fgUnh&dkO; ds vkfndky ds dfo;ksa us lkekU;rk tks izd`fr&fp=.k vius dkO;ksa esa fd;s gSa] muesa mn~nhiu ,oa vkyEcu Hkkoksa dh 

gh izeq[krk gSA mls ;qxhu ifjfLFkfrtU; foo”krk Lohdkjk tk ldrk gSA blh izdkj vkxs pydj HkfDrdky esa Hkh izd`fr ds bUgha :iksa dks 
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gh vf/kd izeq[k feyh gSA HkfDr dky ds dqN dfo;ksa us izkdf̀rd miknkuksa dk iz;ksx jgL;e; vfHkO;fDr;ksa ds fy, Hkh fd;k gSA tk;lh 

vkfn izseekxhZ dfo;ksa ds dkO; esa nk”kZfud izfrfcEcokn tSls fl)kUrksa dk izfriknu Hkh izd`fr ds ek/;e ls gh lEHko gqvk gS vkSj fofo/k 

vk/;kfRed jgL;ksa ds izfriknu ds fy, Hkh vusd”k% izd`fr dk lgkjk fy;k x;k gSA dgha&dgha fojg&o.kZu dh xgu vuqHkwfr;ksa ds fp=.k 

ds fy, Hkh izkd`frd miknkuksa dk vkJ; xzg.k fd;k x;k gS] ij bl izdkj ds o.kZuksa dks vkyEcu&foHkkx ds vUrxZr Hkh j[kk tk ldrk 

gSA nk”kZfud izfrfcEcokn ds fp=.k ds fy, izkdf̀rd miknuksa ds iz;ksx dk ;g mnkgj.k ns[ksa %& 

jfo lfl u[kr fnifga vksfg tksrhA 

jru inkjFk ekfud eksrhA 

tg¡ tg¡ fcg¡fl lqHkkofga g¡lhA 

rg¡ rg¡ fNVdh tksfr ijxlhA 

ohjxkFkk dky ds dkO;ksa esa ;|fi ohj jl dh iz/kkurk gS fQj Hkh dfo;ksa us izdf̀r dk fo”kn~ o.kZu fd;k gSA iF̀ohjkt jklksa esa 

fofHkUu _rqvksa esa izdf̀r dh n”kk dk o.kZu fd;k gSA o’kkZ _rq dk ,d mnkgj.k nsf[k,& 

^^f>jfej f>jfej f>jfeV , esgkcfjlafrA 

[kygy [kygy [kygy cknyk ogafrA 

>c >c >c >c >c>c chtqfy; >cdkbA 

Fkjgj Fkjgj Fkjgj , fojfgf.ke.kq daibA**5 

;|fi “kCnkaMkj dh rjQ dfo dk /;ku vf/kd x;k gS rFkkfi o’kkZ ds le; dh izkd̀frd n”kk dk LokHkkfod o.kZu gqvk gSAblh 

izdkj jgL;kRed vk/;kfRed lk/kuk ds fy, Hkh izseekxhZ dfo;ksa us izkd`frd miknkuksa dk [kqydj iz;ksx fd;k gSA tSls& 

nsf[k ekulj :i lksgkokA fg; gqykl iqjbu gksb NkokA 

xk vfU/k;kj jSfu efl NwVhA Hkk fHkulkj fdju jfo QwVhAA 

bruk gh ugha izsekJ;h “kk[kk ds dfo;ksa us izd̀fr dks egRoiw.kZ LFkku fn;k gS tSls in~ekor esa rks izd̀fr ds lqUnj ,oa LokHkkfod 

o.kZuksa dk v{k; HkaMkj fo|eku gSA efyd eqgEen tk;lh us izd`fr dks vius dkO; esa LFkku fn;kA ukxerh fo;ksx o.kZu dk ,d lqUnj 

mnkgj.k izLrqr gS %& 

 

^^fi; lkS dfgM lanslM+k ls HkkSjk gs dkxA 

lks /ku fojg tfj gqbZ] rsfgd /kqvk ge ykxAA**6 

fo|kifr rFkk vU; dfo;ksa dh dfork esa Hkh vkyacu&mn~nhiu :i esa ;fRdfpr izdf̀r&fp=.k fey tkrk gSA ijorhZ HkfDrdky ds 

lkfgR; esa tk;lh vkSj rqylhnkl ds dkO;ksa esa izd`fr ds izk;% lHkh :iksa ds mUeqDr n”kZu gksus yxrs gSaA ogk¡ izdf̀r ekuo ds lq[k&nq%[k 

dh lgHkkfxuh Hkh curh gqbZ fn[kkbZ nsrh gS rHkh rks tk;lh dh jkuh ukxerh dh fojg&n”kk lh ihfM+r gksdj ^^vk/kh jkr iihgk cksyk** 

of.kZr fd;k x;k gSA fojg&o.kZu ds fy, rks HkfDrdky ds lHkh dfo;ksa us gh izd`fr dk eqDr lgkjk fy;k gSA lhrkgj.k ds ckn rqylh ds 

jke izd̀fr ds ,d&,d miknku ls lhrk dk irk O;kdqy gks&gksdj iwNrs gSa %& 

^^gs [kx e`x] gs e/kqdj lsuhA 

rqe ns[kh lhrk e`xuSuhAA**7 

vkSj jke ds lkFk lkjh izd`fr Hkh lhrk ds fo;ksx esa eqj>kdj mnkl&fujk”k gks tkrh gSA izd`fr ds vusd miknku rks jke ds lkFk 

feydj lhrk dks [kkst ykus dh ckr Hkh dgrs gSaA blh izdkj tk;lh dh ukf;dk Hkh fo;ksx esa eqj>k tkrh gSA mlds eqj>k,iu dk o.kZu 

djus ds fy, dfo Li’Vr% izd`fr dk lgkjk ysrk gS% 

^^daoy tks foxlk ekulj] fcuq ty xm lq[kkbA 
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dcgq¡ csfy fQj iyqgS] tks fi; lhps vkbAA**8 

bruk gh ugha] meM+ ?kqeM+dj vkrs cknyksa dks ns[k Jhjke y{e.k ls dg mBrs gSa& 

^^?ku ?keaM uHk xjtr ?kksjkA 

fiz;kghu Mjir eu eksjkAA**9 

lkfgR; esa lnk ls gh izd̀fr vius fofHkUu :iksa esa >k¡drh gSA fuxqZ.k iaFk dh KkukJ;h “kk[kk ds izeq[k dchj us mins”k] jgL; 

vyadkj rFkk izrhd ds :i esa izdf̀r dks xzg.k fd;k gSA dchjnkl th dh fuEu iafDr;ksa esa ufyuh ds dqEgykus dk dkj.k iwNk gSA os 

ufyuh dks ^vkRe&rRo* ls foHkwf’kr djds mlls iwNrs gSa& 

^^dkgs jh ufyuh rw dqEgykuh] rsjsgh uky ljksoj ikuh 

ty esa mRifÙk ty esa ckl] ty esa ufyuh rksj fuoklAA 

u rfy rifr u Åij vkfx] rksj gsrq dgs dklu ykfx 

dgS dchj ts mnfd leku] rs ufg eq, gekjs tkuAA**10 

lalkj dh vfuR;rk dks izdV djus ds fy, Hkh vU;ksfDr :i esa mUgksaus ekyh vkSj dyh dks izLrqr fd;k gS& 

ekyh vkor nsf[kdj dfy;u djh iqdkjA 

Qwys&Qwys pqu fy, dkfYg gekjh ckjAA 

HkfDrdkyhu dfo;ksa us rRo Kku dh ckrsa Hkh izd`fr ds ek/;e ls :ikf;r dh gSA bl izdkj ds o.kZu esa vR;f/kd ekfeZd ,oa 

izHkkoh cu iM+s gSa& 

Hk¡oj vkb cu[k.M lu ysbZ d¡oy dS cklA 

Nknqj ckl u ikobZ Hkysfga ts vkNs iklAA 

viuh oLrq ,oa Hkko&;kstukvksa ds fodkl rFkk vfHkO;fDr ds fy, Hkh HkfDrdkyhu dfo;ksa us izd`fr dks miknku cuk;k gSA tSls& 

lwj mn;fxjh p<+r HkqykukA 

xgu xgk daoy dqfHkykukAA 

blh izdkj lwj dh xksfi;ksa ds fy, d`’.k&fo;ksx esa jkrs ukfxu cu tkrh gSa vkSj mUgsa o`Unkou dk Qwyuk vkSj tequk dk cguk 

rd O;FkZ izrhr gksus yxrk gSA mudh nf̀’V esa Jhd`’.k ds vHkko esa ok;q Hkh o`Fkk cgrh gS vkSj Qwy&dfy;k¡ Hkh O;FkZ esa gh f[kyrh gSaA 

pk¡nuh rks tSls mUgsa Mlus gh yxrh gS % 

^^fi;k fcuq ukfxu lkjh jkrA 

dcgqad ukfxuh mxr xqgS;k Mfl myfV gks; tkrAA**11 

 lwj us vius dkO; esa míhiu vkSj vyadkj ds :i esa izd`fr dk tks o.kZu fd;k gS] og vf}rh; gSA míhiu ds :i esa lwj dk ;g 

izd̀fr&o.kZu viuh rqyuk ugha j[krA 

^^fcuq xksiky cSfju HkbZ dqUtS] 

rc ;s yrk yxfr vfr “khry] vc HkbZ fo’ke Toky dh iqatSA 

c`Fkk cgfr tequk [kx cksyr] oF̀kk dey QwyS vfy xqatS 

iou] ikfu] ?kulkj] ?kulkj] lathofu&nf/klqr fdju Hkkuq HkbZ HkqtSaA**12 

HkfDrdkyhu dfo;ksa us] fo”ks’kr% xksLokeh rqylhnkl us mins”kkRed :i esa Hkh izd̀fr dk cgq/kk iz;ksx fd;k gSA fo”ks’kr% ;g gS fd 

izd̀fr ds ;s mRizs{kkRed ,oa mins”kkRed :i Hkh uhjl u gksdj vR;Ur ljl vkSj ltho gSaA rqylyhnkl ds ^jkepfjr ekul* ds 

^fd’dU/kkdk.M* dk _rq&o.kZu fo”ks’kr% o’kkZ vkSj “kjn _rqvksa dk o.kZu mins”k iz/kku gh gSA tSls ,d mnkgj.k ns[ksa %& 

^^jl&jl lw[k lfjr lj ikuhA 
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eerk R;kx djfga ftfe X;kuhAA**13 

bl izdkj dgk tk ldrk gS fd HkfDrdky ds dfo;ksa dk izd`fr&fp=.k vf/kd O;kid ,oa la”kfy’V gSA ogk¡ izd`fr ds lHkh izdkj 

ds fp=.kksa ds] vkyEcu] mnn~nhiu] mins”kkRed] vyadj.kkRed vkSj :idkRed ;k ekuohd̀r :i lkekU;r;k fey tkrs gSaA vkxs pydj 

jhfrdky ds dfo;ksa us Hkh eq[;r% vkyEcu ,oa mn~nhiu :iksa esa gh izd`fr dk fp=.k fd;k gSA izd`fr dk eqDr fp=.k ;gk¡ Hkh] jhfr dky 

esa Hkh cgqr U;wu :i esa gh fey ikrk gSA fcgkjh tSls izcq) ,oa izfrHkk&lEiUu dfo us Hkh ,d&,d nksgs esa izd̀fr ds fofHkUu&:i&vFkkZr~ 

_rqvksa dk o.kZu djds vius drZO; dh bfrJh eku yh gSA bl izdkj ds o.kZuksa esa vyadj.k dh izo`fÙk Li’Vr% izeq[krk izkIr djrh gqbZ 

ns[kh tk ldrh gSA fcgkjh dk “kjn _rq&o.kZu dk ,d mnkgj.k nsf[k;s %& 

^^v#u ljks#g dj pju] n`x [katu eq[k panA 

leS vkbZ lqUnfj ljn] dkfg u djr vuanAA**14 

blh izdkj clUr dk vyad`r o.kZu Hkh cM+k ljl] izHkkoh ,oa ekfeZd gSA dfo us bl izdkj ds o.kZuksa esa :id vkfn vyadkjksa dk 

cM+k gh ltho ,oa ljl iz;ksx fd;k gS % 

pqor Losn edjUndu] r#&r# rj fcjekbA 

vkor nfPNu nsl rs FkD;ksa cVksgh ckbAA 

blh izdkj jhfrdky ds vU; dfo;ksa us Hkh izd`fr ds fo”ks’k c) ,oa ekU; “kkL=h; ijEijkvksa esa fp=.k fd;s gSA ,sls fp=.k 

“kkL=h; gksus ij Hkh buesa fu”p; gh ,d izdkj dh ljl izHkfo’.kqrk fn[kkbZ nsrh gSA dfo nso dk o’kkZ&_rq vkxeu dk lwpd ;g 

izkdf̀rd o.kZu fdruk ltho ,oa ljl cu iM+k gS %& 

lqfu dS /kqfu pkrd eksju dh pgq¡ vksjfu dksfdy dwdfu lkSaA 

vuqjkx Hkjs gfj ckxu esa lf[k! jkxr jkx vpwdfu lkSaAA 

dfo nso ?kVk mu;h tw ubZ cu Hkwfe HkbZ ny&nwdfu lkSaA 

jax jkrh gjh ggjkrh yrk >qfd tkrh lehj ds >w¡dfu lkSaAA 

fo”kq) vyadj.k dh n`f’V ls Hkh jhfrdkyhu dfo;ksa us izd`fr dk vusd”k% HkO; ,oa vkd’kZ.k fp=.k fd;k gSA o.kZuksa ,oa fLFkfr ds 

fp=.k esa vyadj.k dh izo`fr dk ;g mnkgj.k fdruk ljl&ltho gS %& 

 

l?ku dqat Nk;k lq[kn] lhry lqjfHk lehjA 

eu g~oS vkt vtkSa ogS ofg tequk ds rhjAA 

jhfrdkyhu izfrfuf/k dfo fcgkjh ds izdf̀r&fp=.kksa esa tks :idkRed iz;ksx gq;s gSa] mUgsa vk/kqfud ekuohd̀r :i ¼ekuohdj.k½ Hkh 

dgk tk ldrk gSA fcgkjh dk fuEufyf[kr i| rks Li’Vr% izdf̀r ds ekuohd`r Lo:i dks gh :ikf;r djus okyk gS % 

^^Nfd jlky lkSjHklus] e/kqj ek/koh xU/kA 

BkSj&BkSj >wer >¡ir] >kSaj&>kSaj e/kq vU/kAA**15 

jhfrdky ds ckn vkxs pydj vk/kqfud dky esa vkjEHk ls gh izd̀fr&fp=.k gksus yxrk gSA ijUrq n”kZuh; rF; rF; ;g gS fd 

HkkjrsUnq ,oa f}osnh&;qxksa esa izd̀fr vkyEcu&mn~nhiu ds lkFk mins”kkRed :iksa esa gh eq[;r% fpf=r gks ikbZ gSA HkkjrsUnq ;qx ds dfo;ksa us 

;fn izd`fr ds Hk;kud :iksa dk Hkh fp=.k fd;k gS] rks f}osnh&;qx ds ^gfjvkS/k* dk ;g fp=.k iw.kZr;k izd`fr ds vkyEcu&:i dks gh ysdj 

pyk gS%& 

^^fnol dk volku lehi Fkk] 

xxu Fkk dqN yksfgr gks pykA 

r#&f”k[kk ij Fkh vc jktarh 
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defyuh&dqy&cYyHk dh izHkkA**16 

ia0 jkeujs”k f=ikBh us mlesa pSrU;kjksi.k fd;k ,oa ekuohdj.k dh izfr’Bk dhA Nk;kokn esa vkdj izlkn th ^>juk] ygj* esa 

jgL;okn ds “khry lqjfHkr lehj ds lkFk ØhM+k djus yxsA izlkn th vkfLrd gksus ds dkj.k ijekRek dks izd`fr esa O;kIr ns[krs FksA blh 

dkj.k mudh izdf̀r lEcU/kh lkSUn;ksZikluk dqN vf/kd xEHkhj gSA izd`fr ds ân; dks fodflr djus dh LokHkkfod “kfDr ds fo’k; esa izlkn 

th dgrs gSa %& 

^^uhy uhjn ns[kdj vkdk”k esa D;ksa [kM+k pkrd jgk fdl vk”k esaA 

D;ksa pdksjh dks gqvk mYykl gS] D;k dykfuf/k dk viwoZ fodkl gSAA**17 

blh ;qx ds vfUre pj.k ds Jh/kj ikBd tSls dqN dfo;ksa us ^d”ehj lq’kek* vkSj ^LoxhZ; oh.kk* tSlh dfork,¡ jpdj izd`fr ds 

eqDr :iksa dk fp=.k vR;Ur ltho] lkdkj ,oa laxhrkRed Loj&lU/kku djrs gq;s fd;k gSA oLrqr% ;g lrjaxk fp=.k Lo:ikRed rks gS 

gh] laxhr ls laofyr gksus ds dkj.k ljl jkxkRed Hkh gSA dfo Jh/kj ikBd dks rks izd`fr esa ,d eqDr LoxhZ; laxhr gh lqukbZ nsus yxrk 

gS %& 

dgha iS LoxhZ; dksbZ ckyk 

lqeatq oh.kk ctk jgh gSA 

blds ckn Nk;koknh dkO;&psruk dk rks vfHkO;fDr dk ek/;e gh izd`fr gSA ogk¡ izd`fr ds ek/;e ls gh lHkh izdkj dh 

LFkwy&lw{e Hkkokvksa dks vfHkO;fDr feyh gSA Nk;koknh dkO; esa izd`fr ds lHkh LFkwy&lw{e :i l”kDr <ax ls vfHkO;fDr izkIr dj lds gSaA 

fo”ks’krk ;g gS fd izd̀fr ds vU; :iksa dks viukdj Hkh& 

dgks dkSu n;Urh&lh rqe r: ds uhps lksbZA 

D;k rqedks Hkh NksM+ x;k vfy] uy&lk fu’Bqj dksbZA 

 rks Hkkoukvksa dk ekuohd`r :i fuEu iafDr;ksa esa fdrus latho :i ls gks ik;k gSA ;g viuk mnkgj.k Lo;a gS %& 

dHkh yksHk&lh yEch gksdj] dHkh  r`fIr&lh gksdj ihuA 

D;k fo”o dh vfpj Hkwfr dks ukirh gks gksdj fLFkfr ghuAA 

dfo Nk;k ds ?kVus&c<+us dk ekuohdj.k yksHk vkSj rf̀Ir ds euksHkkoksa ls djrk gSAijUrq izkd̀frd lkSUn;Z dk viwokZuUn izkIr djus 

ds fy, ân; esa Hkh Hkkoqdrk pkfg,A izlkn th dk fopkj gS fd cuk yks] viuk ân; iz”kkUr] rfud rc ns[kks og lkSUn;ZA 

izd̀fr ds lqdqekj dfo iar izdf̀r dh xksn esa iys gksus ds dkj.k izdf̀r ds vuU; mikld gh ugha oju~ vuU; fe= cu x;s gSaA os 

dHkh izd`fr dks eLr dHkh lUr`Ir dHkh izQqfYyr vkSj mYykl ,oa vuqjkxiw.kZ ns[krs gSaA iar th ds izd`fr o.kZu esa ekuo vkSj izd`fr dk 

rknkRE; gSA pjkpj izdf̀r ekuo ds lkFk feydj ,d:irk izkIr dj ysrh gSA e/kqidqekfj;ksa dk e/kqdj xku mUgsa eqX/k dj nsrk gSA os 

izkFkZuk dj mBrs gSa& 

fl[kk nks uk gs e/kqi dqekfj eq>s Hkh vius ehBs xkuA 

^^ukSdk fogkj** uked dfork esa xaxk dh “kkar /kkjk dk ,d ysVh gqbZ “kkUr Dykar ckyk ds :i esa dSlk lqUnj o.kZu fd;k gSA 

**lSdr “kS¸;k ij nqX/k /koy] rUoaxh xaxk xzh’e fody] 

ysVh gS JkUr] DykUr] fu”py 

xksjs vaxksa ij flgj flgj ygjkrk rkj rjy lqUnj 

papy vapy lk fuykEcjA**18 

 bruk gh ugha iar izkd̀frd lkSUn;Z esa vUu; vkjk/kd gSA bUgksaus izdf̀r dks gh loZLo ekurs gq;s ;gk¡ rd dg fn;k fd& 

^^NksM+ æqeksa dh e`nq Nk;k] rksM+ izd̀fr ls Hkh ek;k] 

ckys rsjs cky tky esa dSls my>k nw¡ ykspu \**19 
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 lw[ks gq, o`{k ij dyh f[kyh gS] eqLdjkrh gSA og ekuo dks mins”k nsrh gS fd nq%[k dks Hkh g¡ldj lgu djuk pkfg;sA ekuo 

iz;Ru djus ij Hkh bldk ikyu ugha dj ikrkA dfo foo”k gksdj dgrk gS& 

ou dh lw[h Mkyh ij] lh[kk dfy us eqLdkukA 

eSa lh[k u ik;k vc rd] lq[k ls nq%[k dks viukukAA 

 MkW0 oekZ us ^rkjksa Hkjh jkr* dk dSlk lqUnj fp= [khapk gS %& 

bl lksrs lalkj chp] txdj ltkdj jtuh ckysA 

dgk¡ cspus ys tkrh gks] ;s xtjs rkjksa okysA 

dkSu djsxk eksy] lks jgh gSa mRlqd vk¡[ks lkjhA 

orZeku ;qx esa ubZ dfork dk cksyckyk gSA bu dfo;ksa us izd`fr dh mis{kk ugha dhA rFkkfi muds izLrqrhdj.k dk dqy vyx <ax 

gS fQj Hkh mUgksaus jkr] fnu] calr] /kwi] o’kkZ vkfn dk o.kZu fd;k gSA viuh izsfedk dh ;k chrs ;kSou dh ;kn bu izkd̀frd fØ;kvksa dks 

ns[kdj bu dfo;ksa ds ân; esa Hkh mfnr gksrh gSA 

;g tqykbZ dh gYdh 

mHkjrh /kwi & vkSj vkleku esa fNrjh & dkyh ?kVk,a 

irk ugha D;ksa & ;kn fnyk jgh gS ml uo ;kSou dh ftlus 

vHkh&vHkh & vius my>s cky /kksdj fupksM+s gSA 

vk/kqfud ;qx esa HkkjrsUnq ;qx fgUnh dkO; esa fopkj vkSj vfHkO;atu dh nf̀’V ls ifjorZu dk ;qx FkkA dkO; ds lHkh {ks=ksa esa 

Økafrdkjh ifjorZu gq,A blls izd`fr o.kZu dh ifjikVksa esa Hkh dkQh ifjorZu vk;k jhfrdkyhu dkO; dh :f<+c) “kSfy;ksa vkSj fo’k; dh 

lhekvksa dks rksM+dj dfork dks ubZ fn”kk nsus dk iz;kl fd;k x;kA bldk izHkko rRdkyhu izd̀fr o.kZu ij Hkh iM+kA u;h “kSyh esa vf/kd 

LoPNanrk ds lkFk vusd dfo;ksa us izd̀fr o.kZu izLrqfr fd;sA HkkjrsUnq dh efgyk esa ,d vksj xaxk ds euksgj :i dk fp=.k fd;k x;k gS 

rks nwljh vksj Hkkjrh; laLd`fr ls mldk lEcU/k tksM+k x;k gSA Jh/kj ikBd dh ^dk”ehj lq’kek* jksekfVad Hkko fodkl dk mÙke mnkgj.k 

gSA 

f}osnh ;qx ds dfo;ksa esa Hkh vusdksa us vius dkO; esa izdf̀r dks ;Fks’V LFkku fn;k gSA eSfFkyh”kj.k xqIr] jkeujs”k f=ikBh] x;k 

izlkn “kqDy Lusgh] “;keukjk;.k ik.Ms;] lqfe=kuUnu iar] egknsoh oekZ vkfn ds uke mYys[kh; gSA bl dky esa LoPN Hkko fodkl dh 

izòfÙk vf/kd c<+h ftldk izHkko rRdkyhu izd`fr o.kZuksa esa Hkh ns[kk tk ldrk gSA jkeujs”k f=ikBh ds feyku] ifFku LoIu vkfn ds izdf̀r 

o.kZu vR;ar LoaPN dYiuk ds mnkgj.k gSA nwljh vksj eSfFkyh”kj.k xqIr dh dforkvksa esa izd`fr ds }kjk Hkh vkns”kksa dks izLrqr djus dh 

izòfÙk vf/kd feyrh gSA 

bl izdkj izkd`frd lkSUn;Z iw.kZ] fu’dke] fuR; uohu ,oa fpjUrj gSA bl lkSUn;Z dk lk{kkRdkj izk;% gekjh lÙkk ij ,slk vf/kdkj 

dj ysrk gS fd ge dqN dky ds fy, vius vki dks Hkwydj ml lkSUn;Z dh Hkkouk ds :i esa ifj.ke gks tkrs gSaA ;gha lkSUn;Z dh vuqHkwfr 

gS vkSj blh lkSUn;Z ds /kjkry ij dfo dh vuqHkwfrtU; Hkkouk vkSj dYiuk }kjk dkO; vkSj izd`fr dk laxe gksrk gS] ;gh lkfgR; dk pje 

y{; gSA 

fu’d’kZ %& 

Nk;koknh dfo us lq[k&nq%[k] vkuUn&mYykl] vk”kk&fujk”kk vkfn ds fofof/k euksHkkoksa] fLFkfr;ksa dk fp=.k izdf̀r ds ek/;e ls 

eqDr :i ls fd;k gSA dgha og izdf̀r dks vYgM+ eqX/kk ds :i esa fpf=r djrk gS rks dgha f”k”kq ds Hkksysiu ds :i esaA HkfDrdky ds vkSj 

Nk;koknh ;qx ds dfo;ksa }kjk lEiUu dh xbZ jgL;&lk/kuk esa Hkh izd̀fr lHkh izdkj ls lgk;d gqbZ gSA nk”kZfud Hkkoksa dh vfHkO;fDr Hkh 

dfo;ksa us izd`fr&fp=.k }kjk gh dh gSA izlkn dh ^^chrh foHkkaojh tkx jh** tSlh dforkvksa esa izd`fr dk LorU= LoNUn o.kZu Hkh feyrk 

gSA Nk;koknh ;qx ds ckn dkO; esa izd`fr&fp=.k dk Loj ,oa :i fu”p; gh eUn iM+ x;k gSA ;k ;ksa Hkh dgk tk ldrk gS fd mldk :i 
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cny x;k gS] fQj Hkh izd̀fr us dfo dk lkFk NksM+k dHkh ugha vkSj u gh Hkfo’; esa NksM+sxh ghA ubZ dfork] v&dfork vkSj iz;ksxoknh 

dfork esa Hkh izd̀fr dk midj.k cuk;k x;k gS vo”;] ij ijEijkxr :iksa esa ugha] cfYd furkUr vk/kqfud :iksa esaA iz;ksxoknh dfo 

eqfDrcks/k rd us vius eUrO;ksa dks O;aftr djus ds fy, cM+s xgu ,oa nq:g <ax ls izkd̀frd fcEcksa&izrhdksa dk vusd”k% lgkjk fy;k gSA 

vU; dfo Hkh ysrs jgs vkSj ys jgs gSaA ewy vUrj ;g vk;k gS fd izkd`frd fcEc tks Hkko vFkZ vkSj mÙkstuk igys fn;k djrs Fks] vc muds 

;s lkjs Lo:i cny dj u;s ,oa furkUr vk/kqfud gks x;s gSaA vc os nwljs izdkj gh dgk tk ldrk gS fd vk/kqfud mÙkstuk iznku djus 

yxs gSaA HkkokanhfIr esa Hkh lgk;d gks jgs gSaA ;g Hkh /;krO; gS fd tSls v&dfork tSlh fLFkfr;k¡ Hkksxus ds ckn vius ewy :i es a dfork 

ykSV vkbZ vkSj ykSV jgh gS] v&dgkuh dh lhek&js[kk dks yk¡?k dj dgkuh vke tu rd igq¡pus yxh gS( mlh izdkj vius HkO; ,oa uO; 

vk;keksa esa izdf̀r Hkh dkO;&txr esa ykSVdj mldh lEcy vkSj Hkko&lkf/kd fQj ls cuus yxh gSA bls fu”p; gh lq[kn fLFkfr dgk 

tk,xkA 

 mi;qZDr foospu ds fu’d’kZ Lo:i dgk tk ldrk gS fd euq’; vkSj izd`fr l̀f’V ds vkfndky ls gh ,d nwljs ls lEcfU/kr jgs gSaA 

dHkh lrjaxh pwuj us ekuo eu dks yqHkk;k gS] rks dHkh fo”kky ioZrksa vkSj nqxZe taxyksa us mls fofLer fd;k gSAdfo;ksa us izd`fr dks izR;{k 

;k ijks{k :i esa Hkkoukvksa ds fp=.k dk vk/kkj cukdj lkfgR; dks vR;Ur ekfeZd cuk;k gSA lkfgR; esa izd`fr ds lk/ku :iksa dks izLrqr dj 

izd̀fr&fp=.k dks iw.kZ :is.k of.kZr fd;k gSA bl izdkj fgUnhlkfgR; esa izdf̀r&fp=.k dk viuk fof”k’V Lo:i ,oa egRo gSA dfo;ksa dk 

vkjEHk ls gh izd`fr ds izfr vuqjkx jgk gS vkSj vkt Hkh gSA izd`fr vius lqUnj LiUnuksa ds }kjk vkjEHk ls gh dkO; dks l¡okjrh vk jgh gS] 

vkxs Hkh viuk ;g egRoiw.kZ dk;Z blh izdkj lEikfnr djrh jgsxhA 

&% lanHkZ xzaFk lwph %& 

1- xksLokeh rqylhnkl & Jhjkepfjrekul] xhrk izsl xksj[kiqj lEor~ 2075] ì’B la0&565 

2- MkW0 fdj.k dqekj xqIrk & fgUnh lkfgR; esa izd`fr&fp=.k] cks/k izdk”ku] psUubZ 

3- jfoUæukFk Bkdqj & xhrkatfy] izHkkr izdk”ku 2016 

4- ckYehfd & jkek;k.k] ckydk.M] f}rh; lxZ&1&2-15 

5- pUnojnkbZ  & ìFohjkt jklks 

6- efyd eqgEen tk;lh & ukxerh fo;ksx o.kZu] inekor 

7- rqylhnkl & Jhjkepfjrekul] vj.;dk.M] ì’B la0&347 

8- efyd eqgEen tk;lh & ukxerh fo;ksx o.kZu] inekor 

9- rqylhnkl & Jhjkepfjrekul] fdf’dU/kk dk.M xhrk izsl] ì’B la0&367 

10- dchjnkl & dchj xzUFkkoyh 

11- lwjnkl & fojg inkoyh] jkx lksjBk&174 

12- vkpk;Z jkepUæ “kqDy & Hkzejxhr lkj] yksd Hkkjrh izdk”ku] ì’B la0&89 

13- rqylhnkl & Jhjkepfjrekul] fdf’dU/kk dk.M xhrk izsl] ì’B la0&682 

14- fcgkjh & fcgkjh lrlbZ 

15- fcgkjh & fcgkjh lrlbZ 

16- gfjvkS/k & fiz; izokl 

17- t;”kadj izlkn & dkuu dqlqe 

18- lqfe=kuUnu iar & ukSdk fogkj ¼xqatu½ 

19- lqfe=kuUnu iar & eksg 

 


